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OF POLK COUNTY

2021
Annual Meeting



Welcome to the 2nd (and we hope the last) annual meeting to utilize 
Zoom Conferencing, to be held Wednesday April 28th at noon. 

Please sign in by 11:45 by going to www.zoom.us/join and type in 
824 0322 5888 in the Meeting ID. Use 344539 as the password.    

The LWV Polk has adopted this flexible format to hold our weekly Clos-
ing the Gap series. Each teleconference brings in interesting leaders 
that speak in their field on topical subjects.
   We hope you will join us every Wednesday at noon. To get your invita-
tion, just email us at info@lwvpolk.org and request a link.
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Annual Meeting Agenda 
April 28th, 2021

11:45  Sign on begins
12:00 Welcome and introductions
12:05 LWVUS VP Jessica Lowe Minor address

12:15 Business Meeting
  Call to Order – Sandy Sheets
  Adoption of the Agenda
  Appointments – Parliamentarian – Paula Mims   
                      Teller – Ann Weeks
  Minutes Committee Report – Beatty Raymond
  Treasurer’s Report – Terry Lauretta, Treasurer
  Budget Committee Report – Terry Lauretta,          
  Emily Crain and Sandy Sheets
  Bylaws Committee Report– Sandy Sheets, Katy    
            Pace Byrd
  and Charlene Bennett
  Nominating Committee Report – Natalie Alexich,   
            Chair  
  Nominations from the floor
  Election of Board of Officers, Directors, and 
  2022 Nominating Committee  
  Business Meeting Adjournment

12:45 Message from Incoming Co-Presidents

12:55 Upcoming Zoom topics- Trudy Rankin

1:00 Meeting adjourns
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League of Women Voters of Polk County
Nominating Committee Report 2020

Proposed Slate

Officers:

Co-Presidents  Vicki Lowe, Sandy Sheets             2021-2022
Vice President  Andy Crossfield              2021-2022
Treasurer  Terry Lauretta                                 2021-2023 
Secretary  Ivette Herrera-Singh              2021-2022

Directors (elected):

    Karen Freedman  2020-2022
    Katy Pace Byrd  2020-2022
    Bobbie Harris               2021-2023
    Charlene Bennett  2021-2023
Directors (appointed)

    Emily Crain       2021-2022
    Jiwa Farrell       2021-2022
    Natalie Alexich                   2021-2022

Nominating Committee for 2022:

    Linda Donaldson      2021-2022
    Marcia Boyce       2021-2022

Committees Chair: Emily Crain  (Renomination)

     A. *Education: Bobbie Harris (NEW); *State Priority*
     B. *Gun Regulations: Open Chair *State Priority*
     C. *Healthcare: Paula Mims (NEW); *State Priority* 
     D. Immigration: Natalie Alexich (NEW)
     E. Juvenile Justice: Andy Crossfield, Continuing
     F. Libraries: Lillian Blessing (NEW)
     G. Media: Jerry Weeks, Continuing
     H. Membership: Linda Donaldson, Continuing
     I. *Natural Resources: *State Priority*    
 Climate: Co-Chairs Charlene Bennett, Karen Freedman, Continuing 
 Plastics: ChairSharon Masters, Continuing
     J. Reproductive Health and Justice: Eileen Swiler, Continuing
     K. Outreach and Social Media: Linda Donaldson, Continuing



 L-R Sandy Sheets, Vicki Lowe (co-presidents),   Andy Crossfield, V.P.,  Ivette Herrera-Singh, Sec, Terry Lauretta,Treas

Candidate Slate of LWV Polk County
Officers

 Karen Freedman, Emily Crain, Katy Pace Byrd, Jiwa Farrell, Natalie Alexich,Bobbie Boatwright Harris, Charlene Bennett

Lillian Blessing. Dr. Sharon Masters, Jerry Weeks, Linda Donaldson, Eileen Swiler, Trudy Corry Rankin, Paula Mims

Board of Directors

Committee Chairs

     
     Committees:
     A. *Education: Bobbie Harris (NEW); *State Priority*
     B. *Gun Reform: VACANT *State Priority*
     C. *Healthcare: Paula Mims (NEW); *State Priority* 
     D. Immigration: Natalie Alexich (NEW)
     E. Juvenile Justice: Andy Crossfield, Continuing
     F. Libraries: Lillian Blessing (NEW)
     G. Media: Jerry Weeks, Continuing
     H. Membership: Linda Donaldson, Continuing
     I. *Natural Resources: *State Priority*  Co-Chairs Freedman & Masters
            Climate: Karen Freedman, Continuing 
            Plastics: Sharon Masters, Continuing
     J. Outreach: Linda Donaldson, Continuing
     K. Speakers Bureau: Trudy Cory Rankin, Continuing
     L. Voter Services: Jiwa Farrell, (NEW)
     M. Reproductive Health and Justice: Eileen Swiler, Continuing 
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The League of Women Voters of Polk County accomplished an amazing amount work through the 
months leading up to the 2020 elections and continues thereafter. We remain engaged as new 
hurdles arise each day since the election.

We are working with LWVFL, LWVUS, and several concerned civic groups to prevent and to halt 
continuing attempts to undermine our greatest gift in a free society—the right of our citizens to cast 
a vote in a free and fair election.

The intense amount of work we began in 2019, as we quietly celebrated our centennial, was not as-
suaged by pandemic related restrictions, rather, it caused us to focus our goals and strengthen our 
message. All of our committees are dedicated to accomplishing their goals. Committees that, for a 
time, were dormant are up and running. New groups formed that identify continued concerns of our 
community members.

During this past election season, we partnered with Polk NAACP on several fronts before and dur-
ing the election. Our joint efforts to get out the vote and educate voters was comprehensive and 
continues as we monitor legislative actions and proceed toward maintaining voting rights issues the 
mid-term elections.

Still, after a year of strife, we express great concern for the tragic losses of lives and unjust treatment 
among those in our Black, Brown and Asian communities, whether in our community, across the US, 
or at our borders. We continue to support and work for fair laws to protect those unfairly treated.

Another layer of concern is for those coping with scars from the pandemic which has given rise to 
new life-threatening issues—loss of loved ones, food insecurity, loss of homes, loss of jobs, loss of 
healthcare, loss of children’s education, and the growing need for mental and emotional wellness.

Join us as we stand in solidarity with all communities whose voices need to be amplified. As an or-
ganization whose mission is to empower voters and defend democracy, we stand with communities 
forced to grapple with issues that often stem from underrepresentation at the legislative table.

LWV Polk is intensifying our education and advocacy endeavors ten-fold through the Speakers Bu-
reau’s “Closing the Gap” program and the new “Diversity, Equity, and Inclusion” program. They both 
offer us clarity of our mission that’s required to meet new challenges. We all know that preserving 
a Democratic Republic is serious work which requires tenacious surveillance, maintenance, and 
repair. March with us as we move forward!

Sandy Sheets
Vicki Lowe

 6

Sandy Sheets           Vicki Lowe
Co-Presidents



Jessica Lowe-Minor, VP LWVUS

Jessica Lowe-Minor is a passionate voting rights advocate who joined the 
LWVUS Board of Directors in 2016. She has extensive nonprofit sector 
experience, having served in both administrative and public policy roles, 
and was the Executive Director of the Institute for Nonprofit Innovation and 
Excellence in Tallahassee, Florida from 2015-2018. 

From 2010-2014, she served as the Executive Director of the League of 
Women Voters of Florida. In that role, she supervised the agency’s full 
and part-time staff, facilitated internal and external communications, op-
erationalized strategy, developed systems to establish goals and track de-
liverables, and represented the League’s interests before state and local 
elected officials, coalition partners, donors and others. 

Lowe-Minor’s tenure at the Florida League contributed to a significant in-
crease in organizational revenue (167%), membership (31%), and over-
all visibility. She has also worked as a legislative advocate at the Florida 
Capitol for a number of women’s organizations. Lowe-Minor has a M.A. in 
women’s and gender studies via the Program in Interdisciplinary Humani-
ties at Florida State University, and has taught classes at both FSU and 
Tallahassee Community College. 

She is also a licensed Realtor, the mother of two young daughters, and 
she enjoys hiking, horseback riding, and listening to podcasts.
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 League of Women Voters of Polk County
Proposed Budget for the Fiscal Year Ended March 31, 2022

With Comparative Actual Totals for the Fiscal Year Ended March 31, 2021

 Proposed Budget
Year End 3/31/22 

 Actual Totals
Year End 3/31/21 

Income/Expense

Income

Contributions

Contributions - Carrie Chapman Catt Level 750$                            750$

Contributions - Susan B. Anthony Level 2,630$                         2,630$

Contributions - General/Honoraria 273$                            835$

Total Contributions 3,653$                         4,215$

Membership Dues

Dues - Individual 4,020$                         4,020$

Dues - 2 Member Household 1,260$                         1,260$

Total Membership Dues 5,280$                         5,280$

Miscellaneous Revenue -$                            137$

Total Income 8,933$                         9,632$

Expense

Affiliation Dues

LWV State Dues 1,755$                         1,800$

LWV National Dues 3,744$                         3,840$

Total Affiliation Dues 5,499$                         5,640$

Facilities and Equipment

Rent - Storage Unit 575$                            419$

Total Facilities and Equipment 575$                            419$

Operations

Merchant Processing Fees 180$                            180$

Postage, Mailing Service 148$                            148$

Teleconferencing Fees 180$                            165$

Website 101$                            101$

Total Operations 609$                            594$

Other Types of Expenses

Insurance - D&O 500$                            500$

Honoraria/Miscellaneous -$                            612$

Total Other Types of Expenses 500$                            1,112$

Outreach Expense

Membership Development/Marketing 600$                            600$

Outreach Expense 600$                            600$

Program Expenses

Committee/Action Team Expense 725$                            684$

Annual Meeting Expense 425$                            417$

Total Program Expenses 1,150$                         1,101$

Total Expense 8,933$                         9,466$

Net Income -$                            166$



Local Program 2020-21

COUNTY GOVERNMENT    (May 2005)
Support a county government with all powers not expressly prohibited by the Constitution or by general 
law.  Support efficient and economical county government with competent personnel with clear assignment 
of  responsibilities.  Support coordination among the different agencies and levels of  government.  Support 
a county government which is responsive to the will of  the people.  Support County Charter that provides 
for initiative, recall, and Charter amendments by petition of  the people.  Support the office of  Supervisor 
of  Elections being elected on a nonpartisan basis. (Positions drawn from LWVF and LWVUS positions per-
taining to local governments enabled LWV Polk County to support the County Charter that was proposed in 
1998 and became operable in January 1999.) The county tax structure should provide for a county budget 
which is based on adequate, predictable, and equitable funding. 

FIREARM VIOLENCE PREVENTION   (May 2002)
The League of  Women Voters of  Polk County will
·Support public education to prevent firearm injuries and deaths.
·Work with professionals to identify persons at risk and develop effective intervention methods.
·Support efforts to reduce injuries and deaths from domestic violence using firearms.
·Support legislation to ensure that in Polk County handguns are sold only to legally qualified buyers and 
can be traced if  used in crime.
·Support law enforcement efforts to prevent and reduce the incidence of  firearm violence.
·Support continued research on gun violence issues in Polk County.

HEALTH CARE SERVICES    (March 1998)
·Support the availability of  adequate emergency services for the citizens of  Polk County.  
·Support health care for the indigent throughout the county and support of  a county initiative toward 
monitoring and improving their health care.  
·Support countywide transportation for accessibility to health care with the locations and available ser-
vices to be widely publicized where the indigent are found most frequently throughout the county.  
·Support preventive care and education as part of  the health care program.  Support Lakeland Regional 
Medical Center continuing as a full-service hospital, which includes adequate emergency care for the 
indigent.

NATURAL RESOURCES 
The LWV of  Polk County, reflecting State and National Natural Resource Positions, endeavors to: 
  ·Raise public awareness of  climate crisis, renewable energy, and conservation   
  ·Advocate for environmental justice and equity 
  ·Facilitate a Carbon-free Florida   by promoting renewable energy, energy efficiency, clean transportation,     
    regenerative agriculture, and increased urban green-spaces & tree canopies  
  ·Advocate expansion of  rooftop and utility  solar 
  ·Advocate transition to electric vehicles, EV charging stations, and clean mass transit 
  ·Support policies promoting protection & acquisition of  environmentally sensitive lands, waters, and  
   wetlands   9



  ·Support ban of  natural gas fracking along Florida ‘s coast 
  ·Encourage governmental entities to hire sustainability coordinators and develop bold sustainability,   
    resiliency, and net-zero-carbon goals

 LIBRARY
-Support countywide public library service in Polk County, including borrowing privledges, available to all   
residents within the county. (Updated Jan. 1999)
-Support the Polk County Library Cooperative based on:
 -adequate, predictable,and equitable funding
 -strong, independent governance
 -citizen input with, at least, a Citizens Advisory Council
 -a full-time cooperative administrator (March 2001)
 -Support the full funding of  eligible public library systems provided in Section 257.17 of  the Florida  
Statutes (LWVF 1983)

SCHOOLS     (Dec. 1999)
Position in brief:  Support a school system that focuses on excellent educational opportunities for all 
students.  The League believes that certain components--competitive salaries, optimal class sizes, qualified 
staff, well-rounded curriculum, sufficient equipment and supplies, safety provisions, accountability mea-
sures, adequate funding--are fundamental and should not be ranked or compromised.     
·The League of  Women Voters of  Polk County supports a public school system that focuses on excellent 
educational opportunities for all students.  The League supports optimal class size and teacher pay at the 
state average as a minimum. 
 ·The League believes that every school should have sufficient and qualified teachers and guidance coun-
selors and sufficient educational equipment and supplies including computers and books.  Principals should 
be qualified and kept accountable through performance reviews. 
The district should have a district-wide curriculum that assures teachers the freedom to teach creatively 
and students the opportunity for continuity in their learning. Curriculum review should be ongoing.
·Building and transportation safety should be a priority.
·Principals should maintain a school environment conducive to learning.  The district should develop a plan 
to eliminate portable classrooms. 
The League of  Women Voters believes that parental involvement is essential to productive learning.  The 
schools should continually, actively, and creatively strive to involve parents in their students’ learning.  
Community partnerships should be actively sought.  
·The League believes that outstanding schools in the district should be used as models by which lower 
performing schools can improve.  The district should provide several teacher training days during the year.  
Mentor programs should be explored for the enhancement of  teacher effectiveness.
·The League supports measures to assure accountability with minimal disruption to school programs. 
·The League believes that funding should come primarily from a fair and equitable stat formula.  When any 
of  the basics cannot be funded from state sources, the district must fund these basics and distributed all 
funds equitably. 
·The Polk School District should have a flexible and focused mission statement for establishment of  
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DISTRICT PUBLIC CHARTER SCHOOLS (January 2014)
From the LWV Polk County Local Charter School Study Consensus meeting.
The League of  Women Voters of  Polk County, in addition to State and National Positions supports:

·The school grade assessed by the State of  Florida shall take into consideration the type of  student popu-
lation of  each public school including charter schools. Schools with entry-exit policies that dismiss students 
with low grades, poor FCAT test scores or academic retention at grade level shall be graded on a different 
scale than schools that do not have such entry-exit policies for student membership at the school. 

·All charter school management companies and/or boards shall be required by law to be made up of  a 
majority of  people residing in the local (county) district and shall have the same transparency required of  
other public boards.

·Each district and the charters within that district shall be required by law to meet at least once annually to 
share successful, innovative programs.

·Federal and Florida state regulations for all public schools shall be as flexible as those for charter schools, 
providing the same opportunities for creativity and innovation that  are currently allowed only in charter 
schools. 

Each district and the charters within that district shall be required by law to meet at least once annually to 
share successful, innovative programs.

Federal and Florida state regulations for all public schools shall be as flexible as those for charter schools, 
providing the same opportunities for creativity and innovation that  are currently allowed only in charter 
schools. 

DIVERSITY, EQUITY AND INCLUSION (DEI)  PROGRAM PROPOSED APRIL 2021
LWV Polk shall implement the DEI policies of  LWV US and LWV Florida by seeking to diversify our member-
ship, carry out educational and awareness activities, and ensure that DEI principles are infused into the 
work of  LWV Polk’s standing committees.
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ACTION TEAM AND COMMITTEE REPORT SUMMARIES

Natural Resources – Plastics Action Team
Natural Resources at the State welcomes related initiatives at the local level, such as awareness, education, 
and policies involving plastics. In 2019, The Polk County League of Women Voters promoted a campaign to 
reduce plastic bags and plastic straws in the County and support State legislation affecting banning and pro-
tecting local control of these initiatives. We completed an extensive study of targeted cities, counties, states, 
and countries that have passed legislation on limiting the use of plastics. After the study, we began planning 
for an action stage. Unfortunately, due to the pandemic, our team went on hiatus for almost a year. We are 
now excited to reactivate our Plastics Team, and pursue the action stage. The State League of Women Voters 
has two prepared Power Point Presentations and we have one prepared locally that are suitable to provide 
education to schools and community organizations. Also, they can be presented on Zoom. I urge you to 
contact me if you are interested in our presentations or in participating in this all important environmental com-
mittee. Sharon Kay Masters, smasters4549@icloud.com

Natural Resources- Climate Action Committee
2020-2021: LWV Polk’s Climate Action Committee held Zoom meetings at least once a month to discuss 
recent climate & clean energy issues and plan strategies.  We continued to reach out to the community 
through Letters to the Editor and virtual communications with local officials. Committee members monitored 
county and municipal commission meetings, and provided advice. Our efforts helped spur the closing of 
Lakeland Electric’s coal burning power plant, and encouraged its replacement with solar.  We developed 
power points and guidelines for creating sustainability & resiliency plans, and made presentations to Bartow 
City Council and the Polk County Manager. To alleviate environmental inequities, we promoted climate justice, 
especially for groups disproportionately impacted.  The pandemic canceled our April 2020 Clean Energy Hot 
Topic.  Looking beyond COVID, we hope to bring back our popular LWV Polk County Solar & EV Tour this fall, 
reschedule our Hot Topic, and sponsor another Solar Co-op to help more Polk homes install solar. 
We invite you to join climate action!
Charlene Bennett charleneben@earthlink.net  
Karen Freedman kefreedman@hotmail.com

Reproductive Health and Justice Report
On Wednesday, August 19th, Amy Weintraub, Reproductive Rights Program Director for Progress Florida 
presented an update on reproductive rights at the Polk LWV “Closing the Gap” weekly zoom meeting.
  Action team members contacted, and continue to contact, State Legislators encouraging them to vote for 
legislation that advances reproductive rights, comprehensive sex education, and expansion of Medicaid to one 
year for new mothers to help eliminate disparities in maternal health.
  We continue to participate in Reproductive Health and Justice, as well as Maternal Health Disparity, state-
wide monthly zoom meetings.  
Eileen Swiler
Linda Donaldson

Membership Committee
As of 3/17/2021 we have 134 members. Twenty-nine Welcome Kits were sent out to new members during the 
past year. The kit contains information about our league, a membership card and a LWV Polk/name badge 
lanyard. On 2/21/2021, a New Member Orientation was held. The new members introduced themselves and 
had a chance to meet some board members and committee chairs. A Power Point with league information 
was also presented.
Linda Donaldson, Membership Chair
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Speaker’s Bureau
The Polk County Speaker’s Bureau began the year of 2020 with the goal of asking members from the Action 
Groups to speak to organizations in the community about the issues of Advocacy and Education that they 
represented.  Quickly this effort changed to zoom connections, due to COVID.  This effort  of education has 
remained in place through the new year, due to the enthusiasm of drawing more people from throughout the 
county, as participants and as presenters.  There were 34 (about) “Closing the Gap” gatherings in 2020, with 
30+ people in attendance.  Some of these presentations have been recorded.  One significant development 
has been the collaboration with the NAACP for several presentations.   
Trudy Corry Rankin, Coordination, Speaker’s Bureau
 
Voter Services
We seek venues for registering and educate potential voters where we have the opportunity. We collaborate 
with other non-partisan organizations in Voter Registration activities. We collaborate with the Polk County 
Supervisor of Elections.  
When safe to resume our efforts, we will search for venues, or receive suggestions from the committee 
members, as well as the LWV Polk Board. We may send out a notice to the authorized VR registrant stating 
the venue, the time, etc.
Jiwa Farrell, Chair

Outreach/Special Projects Committee
The Committee originated in July 2020 and traveled through Polk County manning portable roadside signs 
to advocate for Vote-By-Mail (VBM). In October, VBM and Early Voting were promoted and memes were 
created and posted on our social media sites. A report on the numbers of postings shared was compiled and 
presented to the board.
Presently we are researching civics graduation requirements in Polk County, low voter turnout precincts in 
Polk County and creating memes regarding Florida legislative issues.
Linda Donaldson, Chair

Immigration Committee
LWV-P Immigration Committee will be monitoring and advocating for state and federal legislation that pro-
motes maintaining the family unit, providing a path to citizenship and general support of DACA and equality 
under the law.  We will work with existing groups to monitor conditions all along the US southern border and 
educate both members & public via presentations, movies and hands-on activities.
Chair: Natalie Alexich
Members: Nancy Futch, Additional interested people

Diversity, Equity and Inclusion (DEI)
LWV Polk began sponsoring a DEI book group in June 2020.  Members meet regularly to discuss works on 
racism and its effects.  Two books, How to Be an Antiracist and Caste, have been discussed.  In addition, 
a six-week seminar on the Black experience led by historian Bobbie Harris was held with as many as 30+ 
people attending, and a “Celebration of Black Culture” program was presented to seminar attendees and LWV 
Polk and LWV Florida members.
—Katy Pace Byrd

Inactive Teams and Committees in the Past Year
The Teams and Committees listed below are extremely important. While we had overwhelming success with 
those listed above, these did not have significant movement this year in the Polk County League, and several 
were without Leaders. We encourage members to join, participate, lead, and connect with the State League to 
promote activities in these critical areas Education, Health Care, Juvenile Justice, National Popular Vote, Polk 
County Libraries and Gun Safety.



info@lwvpolk.org


